
MARICOPA COUNTY EMPLOYMENT OPPORTUNITY
OPEN COMPETITIVE

DEFENDER ATTORNEY I-V

TO ESTABLISH A REGISTER FOR FUTURE VACANCIES

 WITHIN THE OFFICES OF THE LEGAL AND PUBLIC DEFENDER

RECRUITMENT DATES: OPEN

SALARY:  Graduated salary scale for each level of the Defender Attorney series from
 Defender Attorney I:  Minimum salary $42,452.00.00 annually -
 Defender Attorney V:  Minimum salary $55,702.00 annually

POSITION
QUALIFICATIONS:

Experience requirements as a Defender Attorney vary according to the
level into which the candidate is placed.  All levels of Defender Attorney
require membership in good standing of the State Bar of Arizona.

ESSENTIAL JOB TASKS: Essential job tasks may include preparing cases for criminal defense and
presenting such cases in all phases of the criminal proceeding; working
with internal staff and interviewing police officers, victims, and other
witnesses; conducting legal research. The duties listed are illustrative
of the type of work performed by employees classified as Defender
Attorney.  Essential job tasks of specific positions may vary.

SELECTION
PROCEDURE:

EDUCATION/EXPERIENCE EVALUATION.   The Human Resources
Department reserves the right to admit to the exam process only those
candidates who are considered the most highly qualified.  Those selected
will be scored based on an evaluation of listed education and experience.
The hiring authority will interview and select the successful candidate from a
list provided by the Human Resources Department.

FILING PROCESS: Required County Application Form (3100-049) AND SUPPLEMENT must
be received by 5:00 p.m. on the recruitment closing date.  Applications
and information may be obtained at the Maricopa County Human
Resources Department located in Suite 200 of the County Administration
Building, 301 West Jefferson, Phoenix, Arizona  85003-2145.  Phone:
602- 506-3755. Teletypewriter (TT)  602- 506-1908.  RECORDED JOB
MESSAGE: 602-506-3329.  FAX:  602-506-3313.  INTERNET
ADDRESS:  www.maricopa.gov

IT IS THE POLICY OF MARICOPA COUNTY
NOT TO DISCRIMINATE IN EMPLOYMENT OR THE PROVISION OF SERVICES

AN EQUAL OPPORTUNITY EMPLOYER

ANNOUNCEMENT NUMBER:  104442/GR-2a DATE PUBLISHED:  Monday, October 18, 1999

RECRUITMENT ABBREVIATION CODE:  D A SUPERSEDES :  100892





SUPPLEMENTAL INFORMATION

DEFENDER ATTORNEY I-V

PLEASE NOTE: This form does not replace the information requested on the “Application for Employment.”
Be sure your application and this supplement are both accurate and complete.   Information provided on
this supplement may be used to determine your eligibility for this position.  FAILURE TO SUBMIT THIS
FORM ALONG WITH YOUR APPLICATION MATERIALS MAY DISQUALIFY YOU FR0M FURTHER
CONSIDERATION FOR THIS POSITION!

1. Are you a member in good standing of the State Bar of Arizona?

         Yes         No

2. Date of admission to the AZ. State Bar            (Month)        (Year)

3. (a) Have you ever been admitted to any other Bar?

____  Yes         No

(b) If yes, when?            (Month)          (Year)

(c) Where?                                                   

_________________________________________ __________________________
SIGNATURE DATE

da    10/99




